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All the partners, associate lawyers and interns of SiqueiraCastro Advogados are subject 

to the deontological rules of the legal profession, the Code of Ethics and Discipline of the 

Brazilian Bar Association (OAB), under the terms of Federal Law 8,906/1994, and the 

other acts and decisions of the Federal Council and the State Chapters of the Brazilian 

Bar Association (OAB). 

 

Because of this, the professionals of SiqueiraCastro Advogados have the unwavering and 

adamant commitment to the honor, virtue and dignity of the legal profession, by always 

acting with technical independence, decorum, loyalty and good faith. The commitment of 

SiqueiraCastro Advogados to ethics and integrity in the provision of legal services has led 

to the preparation of its own document, which along with the Code of Ethics and 

Discipline of the OAB and the Internal Rules of SiqueiraCastro Advogados, serves to 

govern the relationship of the members of our team of lawyers, interns and 

administrative employees not only between each other, but also in dealing with clients, 

public authorities, suppliers, competitors and society in general. 

 

This Code of Ethics, Conduct and Compliance of SiqueiraCastro Advogados (CECCSCA) 

proclaims the adhesion to the highest principles of corporate ethics and morality, in 

observance of all the applicable standards, including the prohibition of acts injurious to 

the public administration, introduced in Brazilian law by Federal Law 12,846/2013 

(also known as the “Clean Company Law”). 

 

Any deviations from the principles and values established hereby can and should be 

reported by any interested person, member of the firm or not, by means of any of the 

whistleblowing channels identified in Chapter IV of this CECCSCA, which will be duly 

investigated by the Compliance Committee. The anonymity or confidentiality of the 

identity is guaranteed integrally and permanently, as an instrument to motivate 

denunciations of violations of this Code. 
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I – PREAMBLE 

 

During the over half century of its existence, SiqueiraCastro Advogados has strived and 

evolved to serve its clients well in the various areas of contemporary business law, 

always in creative, secure, innovative, personalized and effective form. For this purpose, 

the Firm is organized on a par with the most respected international law firms, in the 

conviction that the practice of business law requires corporate organization. 

 

For this purpose, it has implemented an agile and comprehensive structure, endowed 

with the best human and technological resources in each practice area, for the single-

minded purpose of meeting the legal needs and interests of clients, with dedication, 

loyalty and efficiency in obtaining results.  

 

Based on the success attained and consolidation of prestige and respect in the legal 

market, SiqueiraCastro Advogados is proud to have contributed to the development and 

projection of innumerous clients that occupy leading positions in the various economic 

sectors, in Brazil and the world. 

 

The objective of SiqueiraCastro Advogados is to engage in the practice of business law 

with a permanent commitment to professional ethics and social responsibility, aiming to 

attain the highest standard of quality, leading to a standout position in the business law 

market, in all places in the country and abroad where it operates. 
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II – GENERAL PRINCIPLES 

 

SiqueiraCastro Advogados, with the purpose of promoting and maintaining its high 

professional reputation, carries out its activities based on the following principles, 

applicable to all its lawyers, interns and administrative employees: 

 

1. Principle of Honesty, whose essential elements for effectiveness are, among 

others: 

I. To honor with rectitude all the commitments assumed; 

II. To behave with dignity and honesty, in and outside the firm; 

III. To be frank and loyal in working with colleagues, clients, competitors, 

suppliers and society at large;  

IV. To repudiate any practice of corruption, public or private, and acts 

injurious to the public administration, national or foreign. 

 

2. Principle of Integrity, whose essential elements for affirmation are, among others: 

I. To act with rectitude and strive to contribute to the materialization of the 

ideal of justice in carrying out the daily professional routines; 

II. To perform all tasks with the maximum perfection; 

III. To observe strictly the ethical rules and standards of the legal profession 

and good conduct, including those aimed at fighting corruption, as set forth 

in Federal Law 12,846/13 and related norms. 

 

3. Principle of Veracity, whose essential elements for attainment are, among others: 

I. To always have a standard of conduct that is bound to the truth; 

II. To always make true and constructive affirmations; 

III. To use the truth as an instrument of work. 

 

4. Principle of Fidelity, whose essential elements for implementation are, among 

others: 

I. To always be steadfast and loyal in convictions; 

II. To always do what was promised; 

III. To be faithful to clients, demonstrating dedication and zeal for their 

interests; 

IV. To honor the trust placed in the firm and its clients, by being a loyal and 

dedicated professional. 

 

5. Principle of Respect for Human Values, whose essential elements for satisfaction 

are, among others: 

I. To value the dignity of the human being as a fundamental tenet; 

II. To treat others as you would like to be treated yourself; 

III. To strived to maintain a working climate that is harmonious, fraternal and 

pleasant; 

IV. To remember that the freedom of each person ends where that of others 

begins; 
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V. To refrain absolutely from any practice of mental or sexual harassment; 

VI. To respect others in all situations and repudiate any type of discrimination. 

 

6. Principle of Responsibility and Respect for Clients, whose essential elements for 

compliance are, among others: 

I. To carry out with promptness, efficiency and precision all the commitments 

assumed to clients, colleagues and superiors; 

II. To maintain with clients treatment that is respectful, dignified, constructive 

and professional; 

III. Never to allow internal conflicts and personal contingencies to interfere 

with the achievement of what is best for the client; 

IV. To communicate effectively and with urbanity with clients, colleagues, 

competitors, suppliers and society in general, promoting the good image of 

the firm and lasting ties with it. 

 

7. Principle of Profitability, whose essential elements for attainment are, among 

others: 

I. To seek to obtain fair profit and remuneration as the fruit of professional 

activity and dignity of labor; 

II. Not to pursue profit as an end in itself, but rather as a natural 

consequence of the work done with diligence; 

III. To avoid any type of waste of goods or money, belonging to the firm or 

clients. 

 

8. Principle of Free Competition, whose essential elements for attainment are, 

among others: 

I. To respect and cause respect for the applicable regulatory standards based 

on the Constitution and laws of the country; 

II. To treat competitors not as enemies, but as professional colleagues and 

possible partners in the market; 

III. Not to use deceitful and/or illicit means to achieve professional objectives 

of targets. 

 

9. Principle of Solidarity, whose essential elements for realization are, among others: 

I. To perform activities always seeking the best performance of the team; 

II. To respect the individuality of each person; 

III. To channel efforts to support colleagues and the Firm as a whole; 

IV. To try to help, to the extent possible, those who are around you in the 

workplace; 

V. To provide information and permanent collaboration to all the other 

lawyers, interns and administrative employees of the Firm, in all its units; 

VI. To encourage the practices of social responsibility and pro bono legal work. 

 

10. Principle of Confidentiality, whose essential elements for implementation are, 

among others: 

I. To maintain a relationship of discretion and trust with clients; 
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II. To preserve the secrecy of the information and revelations of clients; 

III. To publicize questions and matters of interest to clients only when 

expressly authorized; 

IV. To observe in full the policies on information technology (IT) of the Firm, 

as a way to assure the confidentiality of the data entrusted by our clients. 

 

These principles determine and guide all the actions and projects of the Firm, and must 

be followed strictly by the lawyers, interns and administrative employees in performing 

their daily tasks, without prejudice to those indicated in the Internal Rules of 

SiqueiraCastro Advogados. 

 

It is the responsibility of all the partners and managers of the administrative areas to 

assure that all members of their respective teams are aware of these principles and act 

at all times to satisfy them. 

 

 

III –INSTITUTIONAL COMMITMENTS 

 

Motivated by the principles defined in the previous chapter and in the Internal Rules of 

SiqueiraCastro Advogados, the Firm publicly assumes determined commitments that are 

essential for the healthy, responsible and professional achievement of its mission, 

namely: 

 

1. Responsibility to clients: To attract and maintain clients by rendering services in a 

partnership regime to fully satisfy them, in terms of technical quality, timeliness and 

competitive price. 

 

2. Responsibility to the lawyers, interns and administrative employees: To 

respect the rights and benefits of the Firm’s lawyers, interns and administrative 

employees, offering them dignified and safe working conditions that enable them to 

render proficient and competitive services; to promote the development and 

improvement of each one and value human talents; to give similar opportunities to all, 

according to the criteria of merit and functional utility; to encourage the involvement of 

the human resources in the planning and execution of engagements, through frank, 

objective and careful exchange of ideas and experiences; and to give effectiveness to the 

institutional principles in all sectors and areas where the Firm acts. 

 

3. Responsibility to commercial partners and suppliers: To seek to establish 

relationships that are mutually beneficial with commercial partners and suppliers, 

instilling in them observance of the Firm’s institutional principles, this Code of Ethics and 

Conduct and eliminating those that are incompatible with these tenets. 

 

3.1. The contracting of suppliers that have any kinship tie or personal relationship of any 

type with the Firm’s staff must respect all the rules of this Code of Ethics, Conduct and 

Compliance, and it is expressly forbidden to give any benefit or favorable treatment as a 
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result the condition of kinship. The Firm will always seek the best cost-benefit relation in 

its procurement procedures and will maintain commercial relations with all its suppliers 

based on the principles of transparency, independence and permanent oversight of the 

quality of the services rendered and the total equality of treatment and opportunities. 

 

4. Responsibility to society: To conduct the work of the Firm with responsibility to 

society in general and without political party considerations, according to the ideals of 

Christian humanism and solidarity, by dedicating support to fundamental human rights 

and public policies and social actions to promote them. The Firm also will contribute to 

the social and material progress of the country, by helping to improve the legal system 

and democratic regime, build a free, fair and solidary society, eradicate poverty and 

marginalization, reduce social and regional inequalities and eliminate all types of 

discrimination. 

 

5. Donation of gifts and presents: It is strictly forbidden for the partners, lawyers, 

interns and administrative employees of the Firm to offer to or receive presents, gifts, 

hospitalities, money or benefits of any other type, to (from) clients (public or private), 

current or potential suppliers, and public agents in general, defined as any persons who 

occupy positions or offices with bodies or entities of the public administration, national or 

foreign, direct or indirect, in all spheres. Any donation of gifts or presents will be 

coordinated by the Executive Committee and Marketing Committee, and will have 

institutional character, always with moderate values and within the bounds of the 

compliance policies of the receivers.  

 

6. Communication of kinship: The partners, lawyers, interns and administrative 

employees of the Firm must inform the HR sector if a spouse, companion or relative in 

the direct or lateral line to the third degree, by blood or marriage, occupies a position of 

trust or a mid-level or senior management position in any body or entity of the direct or 

indirect public administration. The RH sector will maintain an updated list of this 

information and send it periodically to the Compliance Committee. 

 

7. Undue advantages and posture with clients: It is forbidden for the partners, 

lawyers, interns and administrative employees to take undue advantage of the 

institutional relationship with clients of the Firm or to act with abuse of power, verbal 

aggression, or unfair commercial practice or make false statements. The team members 

must not use the name SiqueiraCastro Advogados to obtain any personal benefit or 

benefit of third parties in dealing with clients of the Firm, either private ones or members 

of the public administration, national or foreign, direct or indirect, at all levels of the 

Federation. 

 

8. Full adhesion to the Code of Ethics and Conduct: The partners, lawyers, interns 

and administrative employees are hereby made aware of and adhere to this Code of 

Ethics and Conduct on the date of its internal disclosure. All current or new members of 

the Firm must sign an Adhesion Term, in the latter case on their hiring date, and will 

receive a physical or electronic copy of this Code from the HR sector. 
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9. Conflict of interest: All new cases, involving litigation or consultation, with a current 

or potential client must be submitted in advance to the Board of Partners and Executive 

Committee of the Firm, with the latter having the final decision, to check for any conflicts 

of interest. A conflict of interest is not limited to the deontological rules of the profession 

according to the terms of the Code of Ethics and Discipline of the Brazilian Bar 

Association (OAB) and the acts and decisions of its Federal Council, but can also arise 

due to contractual obligations assumed by the Firm with its clients and those resulting 

from commercial questions. 

 

10. Collaboration with public authorities. The Executive Committee and other 

internal bodies and instances of SiqueiraCastro Advogados are encouraged to collaborate 

with public authorities and other bodies, in Brazil and abroad, in investigatory legal 

processes intended to defend morality and public ethics, always with observance of the 

standards and principles of Federal Law 8,906/94, the General Rules of the Statute of the 

Legal Profession, the Code of Ethics and Discipline of the OAB and the other rulings 

issued by the Brazilian Bar Association. 

 

11. Duty to inform or obtain prior authorization: The partners, associate lawyers, 

interns and administrative employees must inform the Executive Committee about the 

entry of any judicial action filed by a member of the Firm, the spouse or relative thereof 

to the second degree against a client of the Firm. In the event of provision of legal 

services autonomously and individually (e.g., legal consulting, representation in judicial, 

administrative, arbitration or mediation proceedings) to private clients not among those 

served by SiqueiraCastro Advogados, the partners or associate lawyers must obtain prior 

authorization from the Executive Committee so as to avoid any conflict of interest with 

clients of the Firm and with the legal arguments defended by it. 

 

The Firm must always be concerned about its external and internal communication. Due 

to the importance of the activities in which the Firm is engaged, it is essential to have 

open communication with clients and society at large. To satisfy this purpose, the Firm 

has a Press and Public Relations Advisory sector and offers transparent information about 

its organization and activities to legitimately interested parties, by means of media 

vehicles, publications and bulletins, with respect for the commitment of confidentiality 

and the rules protecting the intimacy, honor and image of people. 

 

SiqueiraCastro Advogados bases the activities of all its units, in Brazil and abroad, on the 

principles and commitments mentioned previously, and expects reciprocity in its 

relationship with clients, suppliers, competitors and society in general. 

 

 

IV - WHISTLEBLOWING CHANNELS 

 

At SiqueiraCastro Advogados, the ethics and integrity of the partners, lawyers, interns 

and administrative employees are based on fundamental values that must be observed.  
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In case of suspicion of violation of any of the precepts established here, the person is 

urged to send a denunciation to the Compliance Committee through any of the 

following channels, containing, among other information: (i) a brief description of the 

facts; (ii) name of the person or persons involved, whether or not members of 

SiqueiraCastro Advogados; (iii) date of the occurrence; and (iv) if preventative, when the 

whistleblower believes the violation can be consummated: 

 

a) A partner, associate lawyer, intern or administrative employee of SiqueiraCastro 

Advogados can directly contact any member of the Compliance Committee, in 

person or by e-mail or telephone, with assurance of confidentiality of identity. 

 

b)  A partner, associate lawyer, intern or administrative employee of SiqueiraCastro 

Advogados can click on the link “Talk to the Compliance Committee” of the 

Firm’s intranet or the website (www.siqueiracastro.com.br) and send a message 

to the Compliance Committee. The tracing of the IP of the machine from where 

the message came is forbidden, so as to assure the confidentiality of the 

denunciation and the anonymity of the whistleblower. 

 

c) Besides the communication channels indicated above, any interested person, 

whether or not a member of SiqueiraCastro Advogados, can and should send a 

denunciation of any irregularities observed to 

comitecompliance@siqueiracastro.com.br. 

 

After receiving the denunciation, the Compliance Committee will have a maximum period 

of 30 (thirty) days, extendable for an equal term, to take all the investigative measures 

deemed suitable and necessary, always in line with applicable legislation. 

 

Should any member of the Compliance Committee be the target of a denunciation, he or 

she will be automatically placed on leave from the position, and the Executive 

Committee, after hearing from the Assembly of Equity Partners, will appoint a new 

partner to occupy the position temporarily. 

 

The Compliance Committee is independent and is empowered to adopt the corrective and 

disciplinary measures that are deemed fitting, with the support of the HR sector 

whenever necessary. As a way to guarantee impartiality and demonstrate the Firm’s 

commitment to the rectitude of all processes to investigate denunciations, the 

Compliance Committee shall be composed of 5 (five) equity partners of SiqueiraCastro 

Advogados, elected to a term of 3 (three) years by the Assembly of Equity Partners, with 

the possibility of reelection. 

 

The Compliance Committee shall elect from among its members a Chairperson, with an 

annual term or single term of 3 (three) years, and establish the procedures to be 

observed in the investigative efforts, audits and consultations. In case of the absence of 

the Chairperson for any reason, the Compliance Committee shall define the substitute for 

this period. 

 

http://www.siqueiracastro.com.br/
mailto:comitecompliance@siqueiracastro.com.br
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The members of the Compliance Committee shall remain in their positions until a new 

election, so as to avoid vacancies. 

 

As a way to guarantee the rectitude and independence of its activities, it is expressly 

forbidden for members of the Firm’s Executive Committee also to integrate the 

Compliance Committee. 

 

The decisions of the Compliance Committee are self-applicable. In case of non-

unanimous decisions, these will be automatically appealed to the Executive Committee. 

The Compliance Committee must periodically report the progress of its activities (e.g., if 

corrective or preventive measures are being taken, if something was found in an 

investigative procedure, etc.) to the internal community of SiqueiraCastro Advogados, in 

all cases preserving the confidentiality of the denunciation and anonymity of the 

whistleblower. 

 

In the event of temporary or permanent impediment or absence of any member of the 

Compliance Committee, the Executive Committee, after consulting the equity partners, 

will indicate the new member, who will assume the vacancy on the Compliance 

Committee until the end of the respective term. 

 

 

 

 

 

 

V – CONSULTATION PROCESS 

 

In the event of any doubts or questions about the ethics of a determined behavior, 

SiqueiraCastro Advogados encourages the interested party to send an electronic message 

to the Compliance Committee before making any decision. The response of the 

Compliance Committee will be disclosed internally and will have erga omnes and binding 

effect on all the partners, lawyers, interns and administrative employees, with the 

identity of the person posing the query being maintained in strict secrecy. 

 

All the questions and the respective analyses of the Compliance Committee in the 

consultation process will be made available to all the members of the Firm via our 

intranet. Regular access to this information is encouraged and should be a common 

practice of all the partners, lawyers, interns and administrative employees. 


